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University of Asia and the Pacific

It is a privilege for me to be invited to speak at this forum. | consider it a great honour
to share a few perspectives on the topic, “Strategies for Economic Development”, with a highly
select group of young men and women from several economies in East Asia. For both the privilege
and the honour, I thank the organisers of this forum and all those who have contributed

[0 its success,

The financial and economic crisis many of our economies in East Asia have been suffering can

be a blessing, if we use it as an occasion for reflection.

Most of our economies had been in a long frenzy. They had enjoyed many
years of high economic growth. They had floated from one peak of financial
success to another. By many measures of economic performance, they had turned
in nearly miraculous feats. No wonder, more than a few in East Asia allowed the
miracle of rapid transformation they had accomplished in such a short time to enter
their heads. They preached about what they have practised. They called attention
to the “values™ they lived by. They even started to proselytise for the “Asian model”

of economic development.

In the wake of the current crisis in most of East Asia, the pendulum has swung.
Cynics have been gloating about miracles being mere mirages, and about the book

title, “Emerging Asia”, being more appropriately re-labeled as “Submerging Asia™.
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We need to take the cynicism of others in stride. We need to step back and survey our experience, with its
many ups and few downs, as objectively and dispassionately as we can. For it is by learning what we have
been through that we become wiser to take the work for economic development in our part of the world to

a higher, stronger, and more sustainable phase.

The Value of Continuing Education

‘Anenduring lesson for us to consider and put in a new light is the importance of education for all.

The best investment any society can make is in the education of all its people. Education yields the highest

returns. Its impact on welfare is both deeply personal and widely social.

As with any development programme, our horizon must be long-term, and our commitment must stem
from our inmost core. And as we decisively enter the “new global age” of seamless inter-connection, we

must be clear: education is not only for all, it is also for all times and throughout a lifetime.
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This is because in the new development paradigm. it is no longer sufficient to have knowledge
Everyone must also have the perspective and some of the wisdom that can piece all the knowledge
that one has access to, into a creative and productive combination. Everyone must have the capacity
to add value, not merely from standard, uniform, repetitive processes, but more importantly from

singular, differentiated, tailor-made contributions to the satisfaction of others’ needs.

The new development paradigm also calls for skills that must constantly be upgraded. They have
to be used with flexibility and openness to take in the latest advances, which introduce continuing
modifications to our ways of doing things, and even to our ways of thinking about them. Handbooks
and manuals, along with the discipline to follow them. were the rage and requirements for productivity.

In the future. they will provide a frame of reference for flexible applications

to dynamically changing situations.

The new development paradigm further asks for attitudes that are more
forthcoming. No longer is their focus on self. on the wide range of leisure. comfort
and convenience that money can buy. No longer is the mantra limited to
“having more”. Rather, the refrain shall be about “becoming better”. And this tune
plays out only if the focus is widened to include others, particularly thosc
we care for in the family, and those we work with in the office, as well as the

many others who live with us in the diftferent communities we belong to.

Knowledge with perspective and wisdom, skills with flexibility and openness to dynamic change.
attitudes with transcendence towards genuine progress through service to others, these can be provided
not only by formal educational programmes, which end with graduation. Also, a rich. varied. and
constantly changing set of educational supplements, offered through several informal training

channels, will address everyone’s need for continuing formation.

Into the most vital factor of development, a society’s human resource, must be directed our highest
attention, our deepest interest, and most of our investment resources. People have always been
any society’s greatest asset. As an asset, it has always needed to grow and to be properly nurtured.
so its productivity is brought to its highest possible level, its value-added multiplied, and its returns
maximised. This will become more true as we enter a new global age and a new century. And we in
East Asia must hold on to this truth, with less of the reservations and concessions that we have

allowed during the decades of very rapid growth in our region.















