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‘;FACING the Future w1th Confldence -

An Educational Perspectlve
By DR LEO W, H. TAN

Director, National Institute of Education
Professor and Dean of Science, Nanyang Technological University (Singapore)

[ am honoured and delighted to be invited to share some thoughts with you on the educational aspects

of the 3" Hitachi Young Leaders Initiative theme “Leading Dynamic Asia into the New Global Age”.

Education must be of interest to all young participants here as you are in the midst of your tertiary studies.
What is probably of greater significance and concern to you is how your education prepares you for your

future roles as adult leaders and members of the Asian working community in a global age.

At an international conference in Hong Kong last year, I noted that most East Asian nations with the
exception of Japan (which started reform early) borrowed or had imposed upon them during the period
of colonisation, “western-type” models based on an industrial manufacturing model for
their education systems — the curriculum, textbooks (often imported), examinations which
led to higher education at the metropolitan centres, models of teacher training, school
organisation, etc. These features were combined with some cultural attributes — a belief
in the value of education, of merit in achievement, high levels of parental involvement, a
common curriculum, frequent assessments to monitor standards, homework to ensure
mastery of content, relatively high regard for teachers to produce education systems

which are now admired by politicians and policymakers in developed countries.

East Asian education systems also emphasised values. especially values of social
cohesion and produced disciplined and hardworking workers who contributed much to
the rapid economic growth of East Asian countries over the past 25 years (the present

economic crisis notwithstanding).

Yet in Asia, as in the West, educational reforms are being championed by almost every nation. What drives

this and why is there a pressing need for these reforms?

The critical features that influence the reforms can probably be narrowed to rapid globalisation
and the proliferation of technological advancements with accompanying socio-political and cultural
changes. It is evident that the industrial manufacturing model for economic growth has given way to a
knowledge-based economy where financial capital and labour are no longer enough and a shift

of emphasis towards intellectual capital or knowledge is needed for wealth creation.

The Prime Minister of Singapore put it this way at the 7" International Thinking Conference in June 1997.
Mr Geh Chok Tong said, “We have to prepare ourselves for a bracing future — a future of intense (global)
competition and shifting competitive advantages, a future where technologies and concepts are replaced at
an increasing pace and a future of changing values. Education and training (investment in human capital)

are central to how nations will fare in the future.”

How do we educate you for the future where there may be no predetermined sets of jobs? I note that there
is a wide range of disciplines being pursued by our 24 young participants, from arts/social sciences and

communication studies to science and engineering to law. Do you think that if you enter careers for which



you are being educated in, you will be using the same knowledge or doing your job g
without major changes for the next 40 or more years of your working life? Or do you

believe you will change, adapt and embrace lifelong learning because every 10 years

t is probably of
greater significance

or thereabouts you are likely to be changing jobs or have to master new skills to stay and concern to you iS

relevant in the same job/career?

how your education

What knowledge. skills and values or attributes would you need in a world which
requires talented and able individuals and teams?

I am sure you will not dispute the notion of lifelong learning, unlearning even and

prepares you for
your future roles as

relearning but what is more important is that you must have the desire for lifelong aduh‘ leaders and

learning in order to open up opportunities for your future and enhance workforce

competitiveness and industrial/business relevance. Human capital (people) is the members OftheASlan

determining factor in knowledge-driven industries and hence what is needed is a high

proportion of skilled, innovative. thinking. self-motivating people with a strong sense

of social responsibility and moral integrity. l.ﬂ a global age!

Where does your preparation for lifelong learning begin? You may say in the home and at school but you

are all in tertiary institutions at this stage. How does tertiary education prepare you for your future?

First, the fundamentals obviously never change. If you intend to be a world class geneticist. molecular

biologist, linguist, financial engineer, materials scientist, software developer, barrister, actuary, surgeon,
ete. you need to master the basic or core knowledge (theory and practice) and understanding of the respec-
tive discipline/profession first. Secondly, we all know that it needs more than basic understanding and
knowledge to be truly competent and current. One has to know how and where to apply the knowledge
gained; to keep on learning, experimenting, reading, discussing and whatever it takes to stay relevant.
Thirdly, tertiary education is the culminating stage of the pre-employment process to nurture the individual
into a holistic person. In its totality. this means you have to graduate not only satisfying the cognitive
domain, but also the physical, social. moral and aesthetic spheres as well. Leadership, process
and interpersonal skills. moral integrity, character and team building. social responsibility and
commitment to society, and interest in our physical well-being and the arts/sciences are integral
to holistic education.

You can now understand the rationale for tertiary institutions providing you with numerous hands-on
experiences either as core or enrichment courses e.g. independent study and research projects, work
or research attachments to industry, community service, student exchanges abroad. mentoring and peer
tutoring, field studies and camps/workshops on a variety of topics ranging from environmental issues
] langu.iagc and art.

This very forum and community service programme initiated by Hitachi is exemplary of what
educators are trying to instil in students beyond the paper chase. The graduate would have been helped
to gain a better understanding of Asian values and community spirit and greater cross-cultural
understanding and harmony.

working community
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