Promoting Diversity and Inclusion

Hitachi believes that building a corporate culture that fully draws on the diversity of human capital, in terms of gender,
age, and values, not only offers employees an opportunity to approach their work with enthusiasm but also contributes
to enhancing competitiveness through the provision of solutions that incorporate diverse perspectives. In recent years,
with the growing interest among stakeholders for personnel policies enabling flexible work styles, we are taking a proactive stance toward implementing this approach. We are also establishing key performance indicators to help expand
career options for female employees.
With the strong commitment of top management, we aim to promote diversity as part of our management strategy
and become a company that makes full use of our diverse human capital.

Diversity and Inclusion
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Development Structure of Diversity Management
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Roadmap for Developing Diversity Management

Phase 3: Diversity promoted as a management strategy

2012

Phase 2: From “women” to “diversity”

“Diversity for the Next 100” launched

2009

Phase 1: Support for Women’s Career Advancement

Diversity & Inclusion Development Center set up

2000
FF Plan*

2006
Diversity Promotion Project FF Plan II

Support balance between work and nursing care, etc.

Enhance Hitachi Group partnerships

Strengthen senior management commitment

Reduce overtime/Review work styles

Promote time- and location-free work

Promote diversity awareness/Reform work environment
Support work-life balance; support women’s career advancement

Strengthen women’s career development

Introduce, expand support systems for work-life management

1990

2000
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2009

2012

2015

* The Gender-Free and Family-Friendly (FF) Plan is an initiative to create a better work environment by supporting efforts to balance work and family life and supporting women in the workplace.
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