Hitachi Group Health Management Strategy Map

Health Investment Effects of Health Investment Target Year: 2
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Targeted follow-up for
high-risk employees

-The number of employees needing leave or treatment for mental
iliness is rising, and the mental illness prevalence rate is trending

upward

-The prevalence of lifestyle-related diseases is trending upward, and

the number of people needing proper treatment and continued
medication is increasing
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Key Indicators in Health Management
No. Indicator FY2025 Results Remarks
1 | Follow-up examination rate after regular health checkups 74.9% Hitachi, Ltd. only
2 | Treatment continuation rate among high-risk employees *Note 1 87.8% Hitachi, Ltd. only
3 | Stress check participation rate 923% Hitachi Group
4 | Proportion of high-stress employees 9.7% Hitachi Group
5 | Presenteeism (WFun) *Note 2 14 Hitachi Group

Note 1: Rate of employees diagnosed with high blood pressure at a regular health checkup
who are receiving treatment at a medical institution.
Note 2: Presenteeism is measured with WFun (Work Functioning Impairment Scale).

It is the share of employees scoring 21 or higher.

[Employees measured: 101,854, response rate: 92.3%)]
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